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Laws & Regulations

Title VII of the Civil Rights Act of 1964

Pregnancy Discrimination Act of 1975

American with Disabilities Act of 1990

Local Regulations against discrimination:

BP 7100 Commitment to Diversity
BP 7120 Recruitment and Selection

EEO Laws

ADA



Presenter
Presentation Notes
There are a number of laws that will affect your hiring process, particularly in the area of discrimination. The Civil Rights Act of 1964 prohibits discrimination in employment practices when the discrimination is based on a person’s race, color, sex, religion or national origin. The federal law applies to organizations with 15 or more employees. 

The Age Discrimination in Employment Act of 1967 extends discrimination protection to persons aged 40 years old and older for organizations of 20 or more employees. 

Passed as an amendment to Title VII of the Civil Rights Act, the Pregnancy Discrimination Act of 1975 makes it illegal to refuse to employ a woman because of pregnancy, childbirth or a related medical condition. The basic principle of the act is that a woman affected by pregnancy or other related medical condition must be treated the same as any other applicant in the recruitment and selection process. 

The Americans with Disabilities Act of 1990 prohibits discrimination against qualified individuals with disabilities in organizations of 15 or more employees. The ADA also requires that the employer offer reasonable accommodations to disabled individuals so that they have equal opportunity to apply for job openings and if hired, to be successful in their job functions. 

Many states and local communities have passed legislation that extends discrimination protection beyond the scope of federal laws. If you are not sure of the regulations in your state, contact your state department of labor for information on appropriate laws in your area and remember that it is important for you to remain current on employment law, as regulations are frequently updated. 

Additional information on legal compliance can be found at the EEOC website at www.eeoc.gov and at the website for the Department of Labor at www.dol.gov.



EQUAL EMPLOYMENT OPPORTUNITY (EEO)

FAIR AND EQUITABLE RECRUITMENT PRACTICES

Imperial Valley College is an equal opportunity employer and
does not discriminate against persons on the basis of race,
religion, national origin, sexual orientation, gender,
gender identity and expression, marital status, age, disability,
pregnancy, medical condition, or covered veteran status.



Presenter
Presentation Notes
Be fair, consistent, and impartial in your assessment and scoring.



RULES FOR INTERVIEWS

DONT
Avoid personal questions

Never ask questions ONn ag€ (When did you graduate form high school?)

Never ask questions on Sex (whatis your sexual orientation?)

Never ask questions on ethnicity/race (where are your parent's from?)

Never ask questions on religion/political beliefs (with what political party are you
affiliated with?)

X XX X X X

Never ask questions on disabilities (what health problems do you have)

J Interview Questions need to be work related and behavioral based.

“Look at the Facts. Not at the Faces”

Source: US Department of Justice — Civil Rights Division


Presenter
Presentation Notes
Consideration is given to job related education, experience, employee progression, ability to work with others.
Avoid questions can be interpreted as discriminatory such as child care arrangements, plans for family…..  Do you have preschool age at home? Do you have any job disabilities? What is your maiden name?
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CONFIDENTIALITY

The recruitment/hiring process is a highly sensitive and confidential process.

DO NOT DISCUSS:

% Names of Applicants & their qualifications

“* Number of applications

% Scores or ratings from screening or interview
s Committee deliberations

Failure to maintain confidentiality may create
liability for the District, jeopardize the entire
process, and prevent you from future committee
participation.
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Presentation Notes
Maintain Strict confidentiality : names of applicants, scores or rating of paper screening, any conversations held during screening.


HIRING COMMITTEE ROLES & RESPONSIBILITIES
WCONITEE VEVBERE Y | COMMITTEECHAR |

Actively participate in the screening and e Establish the Selection Committe
interview process

* Pre-screen Applications for Min Quals

Comply with EEO policies/Confidentiality
* Develop Interview Questions

Keep good records
e Same as committee members

Recommend finalist(s) for hiring

*Provide with information regarding EEO policies

*Ensure fair and equal treatment for all
candidates

*Maintain confidentiality
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