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Agenda Item Details

Meeting Oct 16, 2013 - Board of Trustees Regular Meeting, 6:00 P.M.

Category 12. HUMAN RESOURCES

Subject 12.1 Resolution No. 15884: Agreement between the District and Administrators
Access Public

Type Action

Fiscal Impact No

Public Content

BE IT RESOLVED that the Board ratifies the following meet and confer contractual agreement between the Imperial Community
College District and the Administrators for the fiscal year 2013-2014 as follows:

IMPERIAL COMMUNITY COLLEGE DISTRICT

TO: Administrative Employees
FROM: Dr. Victor Jaime, Superintendent/President
DATE: October 2, 2013

SUBJECT: Meet and Confer Finalization

The District negotiators brought me your proposal and following discussions with the Executive Council a decision has been made to
make the following changes to your employment effective July 1, 2013:

I. SALARY

1. A 3% step increase for those eligible.

2. To better align with the salary median of our designated comparison college districts, the following is the new salary schedule
for all Management employees(5 steps at 3%):

Step Vice President Dean Associate Dean
1 $125,328 $115, 390 $102, 600
2 $129, 088 $118, 852 $105, 678
3 $132, 960 $122, 417 $108, 848
4 $136, 949 $126, 090 $112, 113
5 $141, 058 $129, 872 $115, 477

3. Employees who have a current salary above the new schedule will remain “Y rated” at their July 1, 2013 salary. Employees
not Y rated will be placed on the new schedule (after the 3% increase on July 1, 2013) at the closest step within their range
without loss of salary.

4. An off-schedule COLA payment of 1.57% of an employee’s 12-13 annual salary for those employed on June 30, 2013. To be
included in the October 2013 regular pay warrant.

II. INSURANCE
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5. Contributions to remain status quo. Increases to the dental and vision plans as recommended by the Insurance Committee.

ITI. EMPLOYMENT CONDITIONS

6. Administrators will have documented 2 year contracts of 217 Service Days.

101613 - Human Resources - Administrative Contract.pdf (25 KB

Administrative Content

Motion & Voting

Resolution No. 15884: Agreement between the District and Administrators

Motion by Rudy Cardenas, second by Romualdo Medina.
Final Resolution: Motion Carries

Yes: Juanita Salas, Rudy Cardenas, Jerry Hart, Romualdo Medina, Karla Sigmond, Louis Wong
No: Steve Taylor
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IMPERIAL COMMUNITY COLLEGE DISTRICT
EDUCATIONAL ADMINISTRATOR - EMPLOYMENT CONTRACT 2014-2016

This employment contract (hereinafter referred to as the “Agreement”) is made and entered into

this__ day of

, 2014, by and between the Governing Board of the Imperial Community College

District (hereinafter referred to as the "Board") and (hereinafter referred
to as the “Employee”).

WHEREAS it is the desire of the Board to employ the Employee in the position of Vice President for
Academic Services.

NOW, THEREFORE, the parties mutually agree as follows:

1.

EMPLOYMENT. The Board hereby offers to employ Employee in the above identified position
on the conditions contained in this Agreement. Employee is a member of the Administrative
Team, an academic employee as defined by Education Code section 87100(a), an educational
or student services administrator as defined in Education Code section 87002(b), and a
management employee as defined by Government Code section 3540.1(g). The Employee and
the Board agree that this Agreement is not binding or enforceable unless it is ratified by the
Board at a meeting of the Board.

STATUTORY AUTHORIZATION AND RENEWAL. This Agreement is a contract of
employment entered into pursuant to Education Code section 72411. Employee understands
upon Employee’s execution of this Agreement and its adoption by the Board, this Agreement will
be reviewed following one year of service, and a decision to make the Employee a regular
administrator or not will be made by the Governing Board. The Employee will be provided written
notice on or before December 31, 2015, of its intention not to reemploy Employee. If the
Governing Board provides such written notice to Employee, this Agreement will expire and
Employee’s employment will terminate effective June 30, 2016, without further action by the
Board. If Employee has retreat rights to a faculty position as defined by the Education Code
such Employee may have the right to return to a faculty position upon the expiration of this
Agreement provided that Employee is not terminated for cause and/or material and substantial
breach of this Agreement as such terms are defined in paragraph 14 herein.

TERM. The term of this Agreement will begin on July 1, 2014, and continue through and
including June 30, 2016. Employee shall be required to render twelve (12) months of full and
regular service to the District during the contract period covered by this Agreement. This
Agreement shall be renewable only by mutual, written agreement of the parties as set forth in
paragraph 2 above.

SALARY. Employee shall be compensated on the last working day of each month - 1/12 of the
annual salary in accordance with the Administrative Salary Schedule established and approved

by the Board, at the Level, step __ , plus $5,000 doctoral stipend or $
annually (current base) for 2014-15. The base salary for 2015-16 (beginning July 1, 2015) will
be The Board reserves the right to increase the Employee’s salary. However, any

action to increase the salary of the Employee shall not be interpreted as a new Agreement for
employment or a renewal or extension of this Agreement.

DUTIES. Employee shall work a total of 217 Service Days, unless otherwise modified in writing
by the Board. Employee will perform the duties of the above position as set forth in any position
description adopted by the Board, and all other duties as shall be assigned or required by the
Superintendent/President, or designee, provided that such additional duties shall be consistent
with Employee’s position. The Board may adopt or amend the position description for the
Employee’s position at any time as long as the modifications are not inconsistent with the terms
of the Agreement. The Board reserves the right to reassign the Employee at any time during the
term of this Agreement to another educational or student services administrative position within
the District. Reassignment during the term of this Agreement solely for discretionary reasons
will not result in a reduction of the Employee’s compensation during the term of this Agreement.
Reassignment will be made in compliance with the California Education Code and applicable
Policies and Procedures.



10.

11.

12.

13.

EXCLUSION FROM OVERTIME PROVISIONS. Employee shall be exempt from the minimum
wage and overtime provisions of the Fair Labor Standards Act and the California Education
Code, and shall not be entitled to compensatory time off.

SICK LEAVE. The employee is entitled to twelve (12) days of paid sick leave for illness or injury
and is eligible for any leaves authorized by law or adopted by the Board.

BENEFITS. “Health Benefits”, “Other Benefits”, and “Leaves of Absence” shall be equivalent to
the faculty group.

TRAVEL, SERVICE CLUBS, AND PROFESSIONAL DEVELOPMEMT. Authorized necessary
transportation, club reimbursement (not to exceed $500 annually) and travel expenses will be
provided or reimbursed in accordance with policies duly adopted by the Board. The employee is
will coordinate these types of requests with their area Vice President or President.

APPLICABLE LAW. This Agreement is subject to all applicable laws of the State of California,
the rules and regulations of the State Board of Governors, and the rules, regulations, and
policies of the Board, all of which are made a part of the terms and conditions of this Agreement
as though set forth herein, to the extent that such terms are not inconsistent with the lawful
terms of this Agreement. This agreement may be amended by mutual consent of the District and
the employee.

MAXIMUM CASH SETTLEMENT UPON ANY TERMINATION OF THIS AGREEMENT.
Regardless of the term of this Agreement, the Board may terminate this Agreement at any time
prior to the date on which the term of this Agreement would have otherwise expired, with or
without cause. If without cause, the maximum cash settlement that the Employee shall receive
will be an amount equal to the monthly salary of the Employee multiplied by the number of
months remaining on the unexpired term of this Agreement minus any amount(s) that could have
been earned if the Employee has retreat rights, and an instructional position is offered for the
balance of the term of this Agreement. Any cash settlement shall not include any other noncash
items except health benefits, which may be continued for the same duration of time as covered
in the settlement, or until the Employee finds other employment, whichever occurs first. The
intent of this provision is to satisfy the requirements of Government Code sections 53260-53264,
and this provision shall be interpreted in a manner consistent with those statutes. If this
Agreement is terminated for cause during the term of this Agreement, the maximum cash
settlement which the Board may, in its sole discretion, determine to provide, shall not exceed the
amount previously specified in this paragraph. Nothing in this paragraph requires the Board to
provide any amount of compensation in the event that this Agreement is terminated for breach or
for cause prior to the expiration of the term of this Agreement.

EVALUATION
The Superintendent/ President or designee may evaluate the Employee as outlined in Board
policy or as the District deems appropriate.

TERMINATION OF CONTRACT

a. Mutual Consent
This Agreement may be terminated at any time by mutual consent of the
District and Employee upon thirty (30) days prior written notice (or less
if agreed to by both parties).

b. Non-Renewal of Agreement by the District
In accordance with Education Code, Section 72411, the Board may elect to not renew
this Agreement for any or no reason by providing Employee appropriate written
notice.

C. Discipline of Employee for Cause

The Employee may be disciplined for cause by the District at any time for, but not limited
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19.

to, breach of contract, any of the grounds enumerated in the California Education Code or
the Employee’s failure to perform his/her responsibilities as set forth in this Agreement, as
defined

by law, or as specified in the Employee’s job description, if any. As used herein, the term
“discipline” includes but is not limited to dismissal, suspension, and demotion.

The Board shall not discipline the Employee pursuant to this section until a written
statement of the grounds of discipline has first been served upon the Employee. The
Employee shall then be entitled to a conference with the Board in closed session at which
time the Employee shall be given a reasonable opportunity to address the District's
concerns. The Employee shall have the right to have a representative of his/her choice at
the conference with the Board. The conference with the Board shall be the Employee’s
exclusive right to any hearing otherwise required by law.

1. Dismissal of Employee who has the rights of a tenured faculty member
If Employee has the rights of a tenured faculty member and is to be dismissed as an
employee of the District, he/she shall be subject to the same rules and procedures
for dismissal that are applicable to tenured faculty.

FACULTY RETREAT RIGHTS /EMPLOYEE NOTICE

The District is obligated to provide the Employee an opportunity to “retreat” to a faculty
assignment pursuant to Education Code Section 87458 or 87458.1, whichever one is
applicable. In accordance with Education Code Section 87458, the District reserves the
right to decline to offer a first-year probationary faculty assignment if the Employee has not
completed at least two years of satisfactory service, including any time previously served as
a faculty member in the District.

If the Employee wishes to terminate his/her administrative assignment and “retreat” to a
faculty assignment, he/she shall give at least six (6) months written notice to the
Superintendent/President or designee prior to the expiration date of this Agreement of
his/her irrevocable decision to terminate an administrative assignment. Written notice may
be less than six months if this Agreement is

terminated by mutual consent.

RESIGNATION. The Employee may resign from employment at any time during the term of
this Agreement upon sixty (60) days prior written notice to the Board or upon a shorter
period of time if approved by the Board.

APPLICABLE LAW

All terms and conditions of employment not specifically provided for by this Agreement shall
be in accordance with all applicable laws of the State of California; rules and regulations of
the Board of Governors, California Community Colleges; and the policies, rules and
regulations of the District Governing Board.

SAVINGS CLAUSE. If any provision of this Agreement is held to be contrary to law by a court
of competent jurisdiction, such provision shall not be deemed valid or binding except to the
extent permitted by law, but all other provisions shall continue to remain in full force and effect.

SUPERSEDES ALL PREVIOUS AGREEMENTS

This Agreement fully incorporates the understandings of the parties on all matters.

It supersedes all previous agreements and prior practices insofar as they relate to the
provisions of this Agreement.

MISCELLANEOUS PROVISIONS. This Agreement and applicable provisions contain the entire
agreement and understanding between the parties. There are no oral understandings, or terms
and conditions not contained or referenced in this Agreement. This Agreement cannot be
changed orally. It may be modified in writing by mutual agreement of the parties as set forth
above. This Agreement supersedes all Board Policies, rules, regulations, handbooks or
practices which are inconsistent with or in conflict with this Agreement.



ACCEPTANCE OF ADMINISTRATOR EMPLOYMENT CONTRACT

| have reviewed this Educational Administrator Contract, and | accept this Agreement and the terms
and conditions of employment it contains. | have not agreed to employment and/or contracted for
employment with the governing board of any other school, university, college, or community college
district which will in any way conflict with the satisfactory performance of all of the duties of the
position for which employed.

Please return signed contract to Human Resource Services as soon as possible.

Employee Signature Date

Approved by the Governing Board of
Imperial Community College District:

Date
Dr. Victor Jaime, Superintendent/President
Secretary to the Governing Board

Copy: Employee
Personnel File
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