
Limited English speaking students, who are otherwise eligible,
will not be excluded from any vocational education program.

The coordinator for Imperial Valley College’s compliance with
Section 504 of the Rehabilitation Act of 1973 is the Associate Dean
of Human Resources, Mr. Travis Gregory, P.O. Box 158, Imperial, CA
92251, (760) 352-8320, Ext. 6212, TTY (760) 355-4174. The Title IX
officers for Imperial Valley College are Mr. Russell Lavery, Ext. 6202,
and Ms. Olga Artechi, Ext. 6264, P.O. Box 158, Imperial, CA 92251,
(760) 352-8320.

Family Educational Rights and Privacy
(FERPA)
Release of Information
The Imperial Community College District (ICCD) releases directory
information regarding current or former students unless students
have specifically requested that directory information be kept
confidential.

ICCD designates the following as directory information: name,
address, phone number, class schedule, dates of attendance, major
field of study, awards and degrees received, most recent institution
attended, participation in official college activities and sports,
weight and height of members of athletic teams, part-time or
full-time enrollment status, and photographs.

In completing the admission application, students are provided
the opportunity to request that their directory information be
maintained as confidential. Students, who wish to change their
request, may do so in writing to the Admissions and Records Office
at any time to become effective within five to ten working days.

Right to Inspect and Review Records
All currently enrolled or former students have a right to inspect
and review all student records relating to them. Student record is
defined according to the Family Educational Rights and Privacy Act
(FERPA). Students must submit written requests identifying the
record(s) they wish to inspect to the Admissions and Records Office.

Access shall be granted no later than 15 school days following the
date the written request is received. Within the same 15 school
days, the student will be notified of the location of all official
student records if not centrally located and qualified personnel
will be made available to interpret records where
appropriate.

Right to Request Amendment of Student Records
Students may file a written request with the Superintendent/
President to correct or remove information recorded in their
student records which they allege to be: (1) inaccurate; (2) an
unsubstantiated personal conclusion or inference; (3) a conclusion
or inference outside of the observer’s area of competence; or (4)
not based on the personal observation of a named person with the
time and place of the observation noted.

COLLEGE POLICES, RULES
AND REGULATIONS
Academic Freedom
The common good of society depends upon the search for
knowledge and its free exposition. Academic freedom is essential
to both these purposes and is the right of reasonable exercise of
civil liberties and responsibilities in an academic setting. As such
it protects each person’s freedom to express opinions both inside
and outside the classroom, to practice one’s profession as teacher
and scholar, librarian, or counselor, to carry out such scholarly and
teaching activities as one believes will contribute to and
disseminate knowledge, to express and disseminate the results
of scholarly activities in a reasonable manner, and to select,
acquire, disseminate and use documents in the exercise of one’s
professional responsibilities, all without interference and all with
due and proper regard for the academic freedom of others.
Academic freedom does not require neutrality, but rather makes
commitment possible. However, academic freedom does not
confer legal immunity, nor does it diminish the obligations of
practitioners to meet their duties, their responsibilities, and their
scholarly obligations to base research and teaching on an honest
search for knowledge.

Nondiscrimination and
Sexual Harassment Policy

Imperial Valley College does not discriminate in the admission nor
in the offering of programs and activities because of ethnic group
identification, national origin, religion, age, gender, race, color,
medical condition, Vietnam era status, ancestry, sexual identification,
marital status, or physical or mental disability, or because he or she
is perceived to have one or more of those characteristics.

All forms of harassment are contrary to basic standards of conduct
between individuals and are prohibited by state and federal law,
as well as this policy, and will not be tolerated. The District is
committed to providing an academic and work environment that
respects the dignity of individuals and groups. The District shall be
free of sexual harassment and all forms of sexual intimidation and
exploitation.

The District seeks to foster an environment in which all employees
and students feel free to report incidents of harassment without
fear of retaliation or reprisal. Therefore, the District also strictly
prohibits retaliation against any individual for filing a complaint
of harassment or for participating in a harassment investigation.
Such conduct is illegal and constitutes a violation of this policy.

For more information please refer to the California Department of
Fair Employment and Housing Website, www.dfeh.ca.gov, or the
U.S. Equal Employment Opportunity Commission Website,
www.eeoc.gov.
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